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BEHAVIOUR MANAGEMENT POLICY 2020
School Vision Statement
We aspire to create an inclusive, caring educational community which shares a responsibility to promote respect, academic excellence and independent students who strive to achieve their full potential as life-long learners.
Introduction
An effective discipline policy is one that seeks to lead children towards high self-esteem and self-discipline. Consequently, good discipline arises from positive relationships and from setting high but achievable expectations for behaviour. 

At Old Guildford Public School our Behaviour Management Policy aims to create an environment of mutual respect in which all students can grow and learn, feeling that they are safe and valued at all times. 
The policy sets out a balanced approach recognising student achievement and dealing with unacceptable behaviour.

Parents have a vital role to play in their children’s education. It is very important that they support their child’s learning and co-operate with the school. We are very conscious of the importance of having strong links with parents and good communication between home and school. We will inform parents throughout this process and we would appreciate it, if parents have concerns, that they make these known to the class teacher, executive or principal.

Aims and Expectations
· Students will follow the school rules and comply with staff directions regarding discipline and appropriate behaviour.
· Parents will support the school in the implementation of the Behaviour Management Policy.
· Teachers will treat all students fairly and apply this policy in a consistent way.
· Every member of the school community will behave in a considerate way towards others.
· The School Rules and Values, Code of Conduct and Discipline procedures are known and understood by all school community members.
· Every member of the school community feels valued and respected.
· Students will be able to learn in a harmonious environment free of unruly behaviour.
· Teaching and learning will promote good relationships based on mutual respect and consideration for others.
· Children will learn in a safe, happy and secure environment and become positive, responsible and independent members of the community.
· Good behaviour will be rewarded and all students will be encouraged to behave in this way.  
Behaviour Code for Students: Expectations
Promoting the learning, wellbeing and safety of all students in NSW Public Schools is a high priority for the Department of Education. We implement teaching and learning approaches to support the development of skills needed by students to meet our high standards for respectful, safe and engaged behaviour.

Respect
· treat one another with dignity
· speak and behave courteously
· cooperate with others
· develop positive and respectful relationships and think about the effect on relationships before acting
· value the interests, ability and culture of others
· dress appropriately by complying with the school uniform or dress code
· take care with property

Safety
· model and follow departmental, school and/or class codes of behaviour and conduct
· negotiate and resolve conflict with empathy
· take personal responsibility for behaviour and actions
· care for self and others
· avoid dangerous behaviour and encourage others to avoid dangerous behaviour

Engagement
· attend school every day (unless legally excused)
· arrive at school and class on time
· be prepared for every lesson
· actively participate in learning
· aspire and strive to achieve the highest standards of learning

The principal and school staff using their professional judgment are best placed to maintain discipline and provide safe, supportive and responsive learning environments. In this context the NSW Government and the Department of Education will back the authority and judgment of principals and school staff at the local level.
All students in NSW government school are expected to:

· attend every school day, unless they are legally excused, and be in class on time, prepared to learn
· maintain a neat appearance, including adhering to the requirements of school’s uniform or dress code policy
· behave safely, considerately and responsibly, including when travelling to and from school
· show respect at all times for teachers, other school staff and helpers, including: following class rules, speaking courteously and cooperating with instructions and learning activities
· treat one another with dignity and respect
· care for property belonging to themselves, the school and others.
Behaviour that infringes on the safety of others, such as harassment, bullying and illegal or anti-social behaviour of any kind, will not be tolerated.
Old Guildford School Rules

Five common school rules have been negotiated with students and are displayed in all classrooms. Teachers revisit these regularly to ensure that behaviour expectations are familiar and understood by all students.
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Student's Name:

This student has demonstrated:

Respect

Honesty

Persistence
Co-operation
Excellence
Responsibility
Participation

Teacher's Signature:

Date:





1.
We share voice space….by listening.
2.
We follow instructions by being

…in the right place… 
…at the right time…   doing the right thing.
3.
 We use build ups…by saying respectable, good things.
4. 
We keep our hands, feet and objects to ourselves.
5. 
We own our behaviour…because we choose how we behave.
6. 
We all have the right to feel safe all of the time.
Strategies and Practices to Promote Positive Student Behaviour
      Core Values:

Core values identified by the school community will be explicitly taught by all staff members.
· Staff and students use common language regarding expected behaviour and values.
· Correct behaviours are taught and strengthened to replace inappropriate behaviours.
· A shared Behaviour Rubric clearly defines behaviour expectations. 
· A community understanding that positive and negative consequences for behaviour will be followed through with consistent, common practices.
· There is formal, informal and frequent use of rewards/reinforcers for positive student behaviour.
· Teacher student negotiation and discussion.
· A Behaviour Management Policy which is designed to promote good behaviour.
· All students are dealt with in a fair and equitable manner.
· Anti-Bullying Policy is enforced and the program implemented at the beginning of each year.
· Anti-Bullying signs are displayed around the school.
· Child Protection and Drug Education lessons taught each year.
Our Positive Reward System

We reward good behaviour, as we believe that this will develop an ethos of kindness and cooperation. Our positive system of rewards will include:

· merit certificates, citizenship and school value awards presented in school assemblies
· progressive and integrated system of rewards based on the collection of green cards leading to cumulative rewards (ice-block, book, silver star picture in the office, gold student excursion) 
· special mention/recognition in class, assembly, school newsletter, webpage and Facebook
· verbal praise and feedback about students’ work and behaviour
· positive comments in workbooks & exhibiting good work in class, corridor and/or office noticeboard
· informal referral to the executive or principal for commendation
· stickers, stars, smiley faces on charts; individual classroom rewards 
· certificates, books, trophies and prizes awarded at the Presentation Day assembly. 
All students commence on Bronze Level at the beginning of each year and begin to collect Green (good behaviour) cards. All teachers will issue:

· one Green card per day for each day worked, a maximum of five Green cards per week

Strategies and Practices to Manage Inappropriate Student Behaviour
We expect children to display good learning behaviours and show respect for teachers, fellow students, other staff and school visitors, and not engage in any form of verbal or physical harassment or intimidation. Thus, we employ a number of sanctions to enforce the school rules and ensure a safe and positive learning environment for all.
	STUDENT BEHAVIOUR LEVELS
	
	
	
	Gold



	
	
	
	Silver


	
Promotion 

12 Green cards



	
	
	
	
	
	Bronze


	Promotion 

9 Green cards


	

	
	
	
	
	Warning


	All students begin at this level.
	
	

	
	
	
	Orange


	Demotion 1

	
	
	

	
	
	Red


	Demotion 2

	
	
	
	

	
	Suspension Warning
	Demotion 3

	
	
	
	
	

	Suspension
	Demotion 4

	
	
	
	
	
	


Demotion 5
Behaviour Levels- commence at Bronze Level Each Year
1. All behaviour concerns, incidents and parent interviews about specific students are shared with the classroom teacher who will maintain an ongoing record in Sentral. Each student will have an individual (+ve &/-ve) behaviour profile. 
2.   The teacher will discuss behaviour expectations with a student causing particular concern using the Behaviour Rubric and School Rules and Values to encourage improved behaviour, positive problem solving, setting personal behaviour goals, determining consequences and creating an individual behaviour plan as negotiated with the Supervisor. 
3.  Students with additional needs will have individualised behaviour plans and strategies in place, designed by the class teacher and supervisor collaboratively and communicated to all relevant staff, saved on Server. 
3. Classroom teacher will inform the Supervisor if inappropriate behaviour continues and the Supervisor, teacher and student will discuss these behaviours and future expectations, including possible demotion.  
Behaviour Demotion Levels
Behaviour demotion may be fast-tracked in exceptional circumstances, in consultation with the supervisor & principal.


 from Bronze (Beginning Level)…..  to …… 
Students who do not meet the school’s behaviour expectations are given an opportunity to reflect on and discuss their behaviour with their teacher, over the next 5 weeks. If the student improves in his/her behaviour, s/he remains on the Bronze Level. If the student continues to misbehave after discussions and warnings, the student is demoted to Warning Level and a parent/carer interview is held to discuss the behaviour concerns. 

from Warning (Blue)  …..  to .....
If inappropriate behaviour continues at Warning Level over the 5 week monitoring period, the student is demoted to Provisional (Orange) Level. A letter is sent home and an interview held, if requested by the parent/carer or teacher. The teacher continues to monitor student encourage good behaviour. Weekly review meetings with the Assistant Principal are used to support and manage behaviour.   
 from Orange (Provisional)   ….. to …...   
If inappropriate behaviour continues over the 5 week monitoring period at Orange Level, the student is demoted to the Learner (Red) Level. Parents/carers will be informed by letter and can request an interview to discuss the misbehaviour. The student will not be permitted to represent the school and loses all privileges. This includes: PSSA sport, debating, choir, drum/dance group, excursions, special events and class parties. Students are permitted to attend educational incursions as these provide teaching and learning opportunities and effective supervision at school.

  from Red (Learner)     ……. to ……  
If inappropriate behaviour continues over the 5 week monitoring period, the student will be demoted to the Suspension Warning Level with Suspension Warning letter completed and sent home by the principal. 


  from Suspension Warning….. to …..   
If inappropriate behaviour continues over the 5 week monitoring period, the principal will suspend the student.  A Suspension meeting will be arranged with the parent/carer to discuss their child’s behaviour.

Suspension is always actioned by the principal. Part Day Exemption (Short Term Alternative Educational Program) may be considered with an application made to the Director Educational Leadership. In circumstances where discipline measures have been unsuccessful in resolving the inappropriate behaviour or it is in the best interests of the community or the student involved, the principal has the option to suspend or expel a student (refer to Suspension and Expulsion Policy).

Violence
Behaviour demotion may be fast-tracked in exceptional circumstances, in consultation with the principal.

Violence is defined as behaviour involving physical force, intended to hurt someone or damage property in the classroom or playground. Individual and stage appropriate strategies/behaviour programs will be designed to cater for students with additional needs by teachers in consultation with the Assistant Principal. Violent incidents will be followed up and parents contacted. 
Playground Management Procedures
Students are expected to follow simple playground rules relating to playing appropriately, respecting property and the rights of others and applying sun safety recommendations. Each teacher on playground duty is expected to actively monitor behaviour and ensure rules and safety procedures are correctly followed. 
Teachers on duty will:

1. warn the student about infringement

2. ask students to walk with the teacher or sit out in a safe, calm space if the misbehaviour continues
3. may consider issuing an orange/red card depending on the behaviour and if the offense continues

4. send for an executive member, especially if the students’ poor behaviour continues, becomes violent or if s/he feels the incident warrants intervention.

         BEHAVIOUR CARD SMPLES      

	NAME: _____________________________ CLASS: _________
· Being violent or intentionally aggressive toward staff or students

· Intentional bullying

· Repeatedly and intentionally defying teacher instruction
· Offensive language
Additional Comment: ____________________________________________________

____________________________________________________

SIGNED: ____________________________________________________

DATE: ____________________       TIME _________am / pm



	SCHOOL VALUES
	Excellence
	Do your best.

	Persistence
	Don’t give up.
	Participation
	Join in.

	Cooperation
	Take turns.
	Respect
	Show good manners.

	Responsibility
	Make good choices.
	Honesty
	Tell the truth.
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Behaviour Letters/Cards are saved on the server for executive use.  
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CUMULATIVE GREEN CARD REWARDS





3 certificates    =  ice block voucher                          6 certificates    =  book prize


9 certificates    =  Silver Star award (name  displayed in foyer)


12 Certificates =  Promotion to Gold Level
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